NOTICE TO BIDDERS: May 18, 2016

The City of Ladue, Missouri is accepting bids for the re-roofing of the City Hall
building and the Public Works Sign Shop building located at 9345 Clayton Road.
The Sign Shop building is adjacent to the Public Works building which sits directly
behind City Hall. A mandatory pre-bid walk through will be scheduled on Tuesday
June 7, 2016 at 10:00 a.m. Contractors should bring their own ladder to view the
roofs. Bids are due no later than 10:00 AM on June 22, 2016.

SCOPE OF WORK

Base bid: The scope of work at the City Hall building, located at 9345 Clayton Road,
includes tear off, haul away and disposal of all slate shingles and roof felt, down to
the plywood deck, the installation of a new roofing system consisting of CertainTeed
Grand Manor 40 year architectural shingles with 30-pound felt at all slopes, removal
and replacement of all lead pipe jacks, replacement of ridge/hip shingles, and removal
and replacement of copper valley material. An inspection of the cupola to determine
structural integrity is needed by a carpentry contractor to determine if any repairs are
necessary. Proposal shall include supply and replacement of any plywood decking as
needed and structural repairs to the cupola if needed.

Base Bid: The scope of work at the Public Works Sign Shop building, located at 9345
Clayton Road, adjacent to the Public Works Building which sits directly behind City
Hall, includes tear off, haul away and disposal of all asphalt shingles and roof fel,
down to the plywood deck, installation of new CertainTeed Grand Manor 40 year
shingles with 30-pound felt at all slopes, removal and replacement of all lead pipe
jacks and replacement of all composition ridge shingles. Proposal shall include
supply and replacement of any plywood decking as needed.

Two (2) ADD alternate bids are listed on the proposal form for re-roofing the
Building Department building and the City Hall Annex building.

BID SUBMITTAL

Bids will be accepted at the Ladue City Hall, 9345 Clayton Road, Ladue, MO
63124, until 10:00am on Wednesday June 22, 2016.

Bids must be submitted on the forms provided and signed by an authorized officer
of the company. No partial or incomplete bids will be accepted.

BID BOND



A surety in the form of a certified check or a bid bond in the amount of 10% of the
bid total must accompany all proposals. Bid bonds will be returned after a Notice To
Proceed is issued to the successful bidder. The tentative schedule for the award is July
18, 2016. The City would prefer to have this project billed out before the start of the
fourth quarter.

PAYMENT OF WAGES

Not less than the prevailing hourly rate of wages, as set out in the wage order
attached to and made part of the specification for work under the contract, must be paid
to all workers performing work under the contract. The contractor will forfeit a penalty to
the contracting public body $100 per day (or portion of a day) for each worker that is
paid less than the prevailing rate for any work done under the contract by the contractor
or by any subcontractor.

HOUSE BILL 1549 COMPLIANCE

The contractor and all subcontractors to the contract must require all on-site
employees to complete the ten-hour safety training program required under Section
292.675, RSMo, if they have not previously completed the program and have
documentation of having done so. The contractor will forfeit a penalty to the contracting
public body of $2500 plus an additional $100 for each employee employed by the
contractor or subcontractor, for each calendar day, or portion thereof, such employee is
employed without the required training.

OTHER RSMo REQUIREMENTS

Every transient employer, as defined in section 285.230, RSMo, must post in a
prominent and easily accessible place at the work site a clearly legible copy of the
following: (1) The notice of registration for employer withholding issued to such
transient employer by the director of revenue; (2) Proof of coverage for workers’
compensation or self-insurance signed by the transient employer and verified by the
department of revenue through the records of the division of workers’ compensation; and
(3) The notice of registration for unemployment insurance issued to such transient
employer by the division of employment security. Any transient employer failing to
comply with these requirements shall under section285.234, RSMo, be liable for a
penalty of five hundred dollars per day until the notices required by this section are
posted as required by that statute.

CONTRACT BOND AND CERTIFICATES OF INSURANCE

Upon award of contract, the successful contractor shall, within ten working days,
file with the City a payment bond and a performance bond in the amounts of 100% of the
contract amount.



The contractor agrees that he shall and will indemnify, hold harmless and defend
the Owner, his agents, servants and employees from and against any and all losses,
damages (by judgment or settlement), charges and expenses (including reasonable
attorney's fees), which they or any one or more of them may incur or sustain by reason of
any claims or causes of action for personal injury or injuries, including death, to any
person or persons whomsoever (including the officer, agents, servants or employees of
the Contractor or of any subcontractor) including but not limited to such claims or causes
of action arising out of, or in any way connected with, or occasioned by the work
performed by the Contractor or subcontractors, their respective agents, servants or
employees under or pursuant to this contract.

INSURANCE REQUIREMENTS FOR CONTRACTORS AND VENDORS

Selected Firms must maintain the following basic insurance under any agreement
resulting from this Request for Proposal. A valid Certificate of Insurance utilizing the
current ACCORD 25 form must be provided to the City before any goods or services can
be provided. The City reserves the right to reject any insurance proposed by the Selected
Firm. Preference will be given to insurance written on an “occurrence” basis; however, if
any Selected Firm or subcontractor can obtain liability insurance only on a “claims
made” basis, that entity must provide the City with evidence that the current claims made
policy is renewed on expiration with the same carrier or provide the City with evidence
of purchase of an extended discovery period (tail) of at least one year or a new policy
with a different carrier with a retroactive date concurrent with the retroactive date of the
present policy. Depending on the nature of the work to be performed or services
provided, the City may require an extended discovery period of up to five years.

Commercial General Liability

The Selected Firm and all subcontractors must maintain a minimum combined
single limit of liability for bodily injury and property damage of $1,000,000 per
occurrence, with coverage for premises/operations, products/completed
operations, personal injury, and contractual liability, and an aggregate liability
limit of $2,000,000.This coverage must be primary and non-contributory.
Liability policies must use standard industry ISO forms. Copies of any
endorsements that restrict or exclude coverage must be provided with the Request
for Proposal.

Automobile Liability Insurance

The Selected Firm and all subcontractors must maintain a minimum combined
single limit of liability for bodily injury and property damage of $1,000,000 per
occurrence, including coverage for all owned, hired, and non-owned vehicles.

Worker’s Compensation

The Selected Firm and all subcontractors must maintain worker’s compensation
coverage in accordance with the Missouri Worker’s Compensation Act and
Employers Liability with limits not less than $1,000,000/$1,000,000/$1,000,000.




Commercial Umbrella/Excess Liability
The Selected Firm and all subcontractors must maintain coverage with a limit of
at least $1,000,000.

Professional Liability

All professional service providers (e.g. attorneys, architects, accountants,
engineers, physicians, consultants, etc.) must maintain a minimum combined
single limit of liability of $1,000,000 per occurrence and an aggregate liability
limit of $2,000,000.

The above coverages must be underwritten by insurance companies that have at
least an A- Financial Strength Rating and a class VII Financial Size Category with A.M.
Best Company, Inc. The following must be added as an additional insured on all liability
insurance: City of Ladue, its officers, employees and agents. A copy of this
endorsement must be provided to the City.

All contracts awarded by the City will include an indemnification provision in
favor of the City. All insurance policies issued hereunder shall include a “waiver of
subrogation” clause in favor of the City, to the greatest extent allowed by law.

All policies must provide 30 days’ written notice of cancellation or non-renewal
to the City Clerk. The Selected Firm must notify the City Clerk of any change, non-
renewal or termination of any coverage. Certificates are to be provided to the City Clerk.

Any changes in the above-noted coverages will be noted in the Request for
Proposal. The City of Ladue reserves the right to increase, reduce or waive these
insurance requirements depending upon the nature of the work to be performed, the
service rendered, or the product provided.

CONTRACTOR'S RESPONSIBILITY

Nothing in these specifications shall be construed as placing the work under the
specific direction or control of the City or relieving the Contractor from his liability as an
independent contractor and, as such, he shall be solely responsible for the method,
manner and means by which he shall perform his work, including, but not limited to
supervision and control of his own personnel, and scheduling of the work required to
insure its proper and timely performance and he shall exercise due care to prevent bodily
injury and damage to property in the prosecution of the work.

Until the work is accepted, it shall be in the custody and under the charge and care
of the Contractor, and he shall take every necessary precaution against injury or damage
to the work by the action of all the elements, or from any other cause whatsoever. The
Contractor shall restore and make good at his own expense all injuries or damages to any
portion of the work before its completion and acceptance. Issuance of any estimate or



partial payment to the Contractor for any part of work done will not be considered as
final acceptance of any work.

The Contractor agrees to assume and shall have full and sole responsibility for
compliance with all Federal, State or Municipal laws and regulations in any manner
affecting the work to be performed by the Contractor or subcontractors, including,
without limiting the generality of the foregoing, the laws of the State of Missouri relating
to the "Safety of Construction Works in Certain Cities," as amended or as may be
amended.

PROSECUTION OF WORK

The Contractor shall give his personal attention to the work while in progress and
shall provide a competent and reliable superintendent at all times who shall have full
authority to act for him.

Any discrepancies or questions pertaining to the extent of the work shall be
submitted immediately to the City Clerk.

If the Contractor fails to begin the work within the time specified, or fails to
perform the work with sufficient workmen and equipment or performs his work
unsuitably or neglects or refuses to remove materials or perform anew such work as has
been rejected as defective and unsuitable, or discontinues the prosecution of the work, or
for any other cause whatsoever does not carry on the work in an acceptable manner, or if
the Contractor becomes insolvent or declares bankruptcy, or commits any act of
bankruptcy or insolvency, or allows any final judgment to stand against him unsatisfied
for a period of forty-eight (48) hours, the City shall give notice in writing, by registered
mail, to the Contractor and surety of such delay, neglect, or default. If the Contractor and
his surety after such notice, does not proceed to properly prosecute the work within ten
(10) days, the City shall have full power and authority, at the City's option and without
violating the contract or bond, to take over the completion of the work, to appropriate or
use any or all materials and equipment on the ground that may be suitable and acceptable,
or to enter into agreements with others for the completion of said contract according to
the terms and provisions thereof, or to use such other methods as may be required for the
completion of said contract in an acceptable manner. For all costs and charges incurred
by the Owner, together with the cost of completing the work under the contract, the
Contractor and his surety shall be liable and such costs may be deducted from any monies
due, or which may become due the Contractor. In case the expense so incurred by the
City for work equal in quality and quantity to that required of the Contractor hereunder, is
less that the sum which would have been payable under the Contract if it had been
completed by the Contractor, the Contractor shall be entitled to receive the difference,
and in case such expense for work equal in quality and quantity to that required of the
Contractor hereunder, exceeds the sum which would have been payable under the
contract, the Contractor and his surety shall be liable and shall pay to the City the amount



of said excess. Failure of the City to take action as stipulated above shall not relieve the
Contractor and surety of their obligations.

NOTICE TO PROCEED

The project is scheduled to be awarded on July 18, 2016. All paperwork should
be completed by the contractor within 10 days of the award of bid in order to get a Notice
to Proceed. The contractor will be required to start work within 10 days of that Notice to
Proceed.

SCHEDULE

All work awarded shall be completed within Forty (40) calendar days from the
Notice To Proceed. This schedule starts on the date of the Notice to Proceed.

PAYMENT

Final payment shall not relieve the Contractor of responsibility for faulty
materials or workmanship and he shall remedy any defects due thereto and pay for any
damage to other work resulting there from, which shall appear within a period of one year
from the date of final acceptance.

LIQUIDATED DAMAGES

There will be no Liquidated Damages applied to this project.



PROPOSAL FOR
THE CITY OF LADUE
RE-ROOFING OF CITY HALL BUILDING

Submitted by

To the City of Ladue:

Pursuant to information in the Notice to Bidders, dated May 18, 2016, the
undersigned proposes to furnish all labor, materials, equipment and incidentals
necessary to perform all work required by the City of Ladue in strict accordance
with the Contract Documents, including such addenda as are acknowledged in this
proposal, within ten (10) working days after receipt of Notice to Proceed.

The undersigned bidder declares that he has carefully examined the site of
the work, made himself thoroughly familiar with the contract Documents, and
satisfied himself as to the conditions under which he will be obliged to operate in
performing the work that will in any manner affect cost of the work.

As full compensation for the performance of the work in the manner
described, the undersigned agrees to accept payment on the basis of his lump sum
bid.

Enclosed with this bid is a check made payable to the City of Ladue in the
amount of 10% of total amount of bid, as a guarantee on the part of the
undersigned that if this bid is accepted, the undersigned will, within ten (10) days
after receipt of such acceptance, enter into a contract and provide a payment bond
and a performance bond in the amounts of 100% of the contract total price, with
sureties to be approved by the City, to do this work and in case of default of
entering into such contract, forfeit and pay the amount of the deposit
accompanying this bid.

The price on the attached Bid Form includes all costs for insurance, bid
bond, performance bond, permits, inspection fees, and taxes, all of which are to be
paid by the Contractor.

The undersigned agrees to cooperate with employees of the City or other
parties that may be engaged in work at the site from time to time during the
contract period.

This proposal shall be binding on all heirs, administrators, executors,
successors and assigns.



BID SHEET - CITY OF LADUE
Please print legibly or type except where signature is required.

Lump sum price for the BASE BID project as per this bid package for the City
Hall building (tear off, haul away and disposal of all slate shingles and roof felt, down
to the plywood deck, the installation of a new roofing system consisting of new
CertainTeed Grand Manor 40 year architectural shingles with 30-pound felt at all
slopes, removal and replacement of all lead pipe jacks, replacement of ridge/hip
shingles, and removal and replacement of copper valley material. An inspection of
the cupola to determine structural integrity is needed by a carpentry contractor to
determine if any repairs are necessary. Proposal shall include supply and replacement
of any plywood decking as needed and structural repairs to the cupola if needed.)

$

Lump sum price for the BASE BID project as per this bid package for the Public
Works Sign Shop building (tear off, haul away and disposal of all architectural
shingles and roof felt, down to the plywood deck, installation of new CertainTeed
Grand Manor 40 year architectural shingles with 30-pound felt at all slopes, removal
and replacement of all lead pipe jacks and replacement of all composition ridge

shingles. Proposal shall include supply and replacement of any plywood decking as
needed.)

Lump sum ADD ALTERNATE to re-roof the Building Department building,
9345 Clayton Road, adjacent to City Hall building to tear off, haul away and dispose
of all slate shingles and roof felt, installation of new CertainTeed Grand Manor 40
year architectural shingles with 30-pound felt at all slopes, removal and replacement
of lead pipe jacks, replacement of all ridge/hip shingles, removal and replacement of
all copper valley metal. Proposal shall include supply and replacement of any
plywood decking as needed.

$

Lump sum ADD ALTERNATE to re-roof the City Hall Annex building, 9345
Clayton Road, adjacent to City Hall building to tear off, haul away and dispose of all
slate shingles and roof felt, installation of new CertainTeed Grand Manor 40 year



architectural shingles with 30-pound felt at all slopes, replacement of all ridge/hip
shingles, removal and replacement of all copper valley metal. Proposal shall include
supply and replacement of any plywood decking as needed.

$
Bidder Information
Name
Address
City State Zip
Phone
Signature Date

Note: The above prices shall be guaranteed for 180 days after the award.
References
List 3 entities with contact names for projects done within the last 2 years.

Company/Municipality Address Phone
Contact Name




Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 23

Section 100
ST. LOUIS COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of

State of Missouri.

Original Signed by
John E. Lindsey, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2016

Last Date Objections May Be Filed: April 11, 2016
Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for REPLACEMENT PAGE Section 100
ST. LOUIS COUNTY

Basic over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase | *| Rates |Schedule|Schedule
Asbestos Worker (H & F) Insulator $38.36 55 60 $21.41
Boilermaker $32.76 126 7 $30.10
Bricklayer and Stone Mason $32.50 72 5 $20.69
Carpenter $36.34 77 41 $15.75
Cement Mason $30.56 80 6 §17.30
Communication Technician $31.35 44 47 §9.53 + 31.75%
Electrician (Inside Wireman) $34.20 82 71 $10.78 + 39.5%
Electrician (Outside-Line Construction\Lineman) $42.27 43 45 $5.25 + 36%
Lineman Operator $36.45 43 45 $56.26 + 36%
Groundman §28.13 43 45 $5.25 + 36%
Elevator Constructor a| $46.04 26 54 $31.645
Glazier $33.40 87 31 $23.55
Ironworker $32.88 11 8 $23.825
Laborer (Building);
General $31.12 97 26 $14.47
First Semi-Skilled $30.76 114 27 $14.47
Second Semi-Sklilled 531.12 109 3 $14.47
Lather USE CARPENTER RATE
Linoleum Layer and Cutter $31.08 92 26 $15.45
Marble Mason $31.43 76 51 $14.17
Marble Finisher $26.18 76 51 $13.47
Millwright USE CARPENTER RATE
Operating Engineer
Group | $32.16 3 66 $24.16
Group Il $32.16 3 66 $24.16
Group Il $30.26 3 66 $24.16
Group MlI-A $32.16 3 66 $24.16
Group IV $26.80 3 66 §24.16
Group V $26.80 3 66 $24.16
Painter $31.65 104 12 $13.76
Pile Driver LUSE CARPENTER RATE
Pipe Fitter $37.00 91 69 $26.68
Plasterer §$31.06 67 3 $17.53
Plumber $37.00 91 69 $26.68
Roofer \ Waterproofer $31.35 15 73 §17.12
Sheel Metal Worker $39.63 32 25 $21.72
Sprinkler Fitter - Fire Protection $41.56 66 18 §22.02
Terrazzo Worker $32.11 116 5 $13.37
Terrazzo Finisher $30.35 116 5 $11.84
Tile Setler $31.43 76 51 $14.17
Tile Finisher $26.168 76 51 $13.47
Traffic Control Service Driver $27.35 83 17 $9.045
Truck Driver-Teamster $30.41| 35 36 $10.82

Fringe Benefit Percentage is of the Basic Hourly Rate

“*Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 23 4/18




Building Construction Rates for Section 100

ST. LOUIS COUNTY Footnotes

Basic Over-

OCCUPATIONAL TITLE | ** Date of| Hourly Time | Holiday Total Fringe Benefits
Increase | Rates [Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%, under 5 years - 6%

**Annual Incremental Increase ANNUAL WAGE ORDER NO. 23 3/16



ST. LOUIS COUNTY
BUILDING CONSTRUCTION - OVERTIME SCHEDULE

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 3: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch
period, with pay at the straight time rate. The regular workday shall begin between the hours of 6:00 a.m. and 9:00 a.m.
The Employer may have the option to schedule the work week from Monday through Thursday at ten (10) hours per day
at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be paid at the applicable
overtime rate. If the Employer elects to work from Monday through Thursday and is stopped due to inclement weather,
holiday or other conditions beyond the control of the Employer, they shall have the option to work Friday at the straight
time rate of pay to complete the forty (40) hours for the workweek. All overtime work performed on Monday through
Saturday shall be paid at time and one-half (1%) the hourly rate plus an amount equal to one-half (V) of the hourly Total
indicated Fringe Benefits. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly
rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Shifts may be established when considered
necessary by the Employer. Shift hours and rates will be as follows. If shifts are established, work on the First Shift will
begin between 6:00 a.m. and 9:00 a.m. and consist of eight (8) hours of work plus one-half hour unpaid [unch. Hours
worked during the first shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the
start of the first shift and consist of eight (8) hours of work plus one-half hour unpaid lunch. Work on the second shift will
begin between 2:00 p.m. and 5:00 p.m. and be paid the straight time rate plus $2.50 per hour. The third shift shall start
eight hours after the start of the second shift and consist of eight (8) hours plus one-half hour unpaid lunch. Work on the
third shift will begin between 10:00 p.m. and 1:00 a.m. and be paid the straight time rate plus $3.50 per hour. The
additional amounts that are to be paid are only applicable when working shifts. Shifts that begin on Saturday morning
through those shifts which end on Sunday morning will be paid at time and one-half these rates. Shifts that begin on
Sunday morning through those shifts which end on Monday morning will be paid at double time these rates.

NO. 11: Means eight (8) hours shall constitute a day's work, with the starting time to be established between 6:00 a.m.
and 8:00 a.m. from Monday to Friday. Time and one-half (1%) shall be paid for first two (2) hours of overtime Monday
through Friday and the first eight (8) hours on Saturday. All other overtime hours Monday through Saturday shall be paid
at double (2) time rate. Double (2) time shall be paid for all time on Sunday and recognized holidays or the days

observed in lieu of these holidays.

NO. 15: Means the regular working day shall be scheduled to consist of at least eight (8) hours, but no more than ten
(10) consecutive hours, exclusive of the lunch period. The regular working day may be scheduled to commence at any
time between the hours of 5:00 a.m. and 10:00 a.m. All work performed in excess of forty (40) hours in one work week,
or in excess of ten (10) hours in one work day shall be paid at the rate of one and one-half (17%) times the regular hourly
wage scale. Any work performed on a Saturday shall be paid for at the rate of one and one-haif (1%) times the regular
hourly wage scale unless such Saturday work falls under the category of Saturday Make-Up Day. Any work performed
by Employees anywhere on Sunday or recognized holidays, shall be paid for at the rate of double (2) time the regular
wage scale. If, during the course of a work week, an Employee is unable to work for any reason, and, as a result, that
Employee has not accumulated forty (40) hours of compensable time at the straight time rate, the Employer, at his option
may offer the Employee the opportunity to work on Saturday at straight time; provided, however, if during the period
worked by said Employee on Saturday, the Employee’s compensable time at the straight time rate exceeds forty (40)
hours, all time worked in excess of the forty (40) hours will be paid at the rate of one and one-half (1%%) times the regular

hourly wage scale,

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working day
on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time. The
employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay for
construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m. and
6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday, Sunday and
holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10) hour day
workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for all work

performed on holidays shall be at two times (2) the single time rate of pay.

AW023 100 OT.doc ANNUAL WAGE ORDER NO. 23 Page 1 of 7



ST. LOUIS COUNTY
BUILDING CONSTRUCTION - OVERTIME SCHEDULE

NO. 32: The regular working day shall consist of eight (8) hours of labor on the job between six (6) a.m. and four (4) p.m.
and the regular working week shall consist of five (5) consecutive eight (8) hour day's of labor on the job beginning with
Monday and ending with Friday of each week. The normal work week is 40 hours. All full-time or part-time labor
performed during such hours shall be recognized as regular working hours and paid for at the regular hourly rate. All
work performed during regular work hours on Saturdays will be paid at time and one-half (1 %2). All work
performed outside of regular working hours and performed during the regular work week, shall be at double (2) times the
regular rate, except that the first two (2) hours following the regular work day shall be paid at one and one-half (1%) times
the regular rate. An early starting time of 6:00 a.m. may be used mutually agreed upon by the interested parties. SHIFT
RATE: Shift work would start after 4:00 p.m. to 6:00 a.m. The first 8 hours would be at 115% of the basic wage rate.
Overtime Monday through Friday would be at 1 % of base shift rate. Saturday regular work day hours — 1% of base shift
rate. Saturday — work after 8 hours — 2 times the basic wage rate. Sunday and Holidays — 2 times the basic wage rate.
All work performed on recognized holidays and Sundays shall be paid double (2) time. Appropriate overtime rates to be

based on fifteen minute increments.

NO. 35: Means a regular work week of forty (40) hours, will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof maybe worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A work day is to begin between
6:00 a.m. and 9:00 a.m. However, the project starting time maybe advanced or delayed if mutually agreed to by the
interested parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 43: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours
within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and
10th hour, Monday through Friday, shall be paid at time and one-half (1%%) the regular straight time rate of pay.
Contractor has the option to pay two (2) hours per day at the time and one-half (12%) the regular straight time rate of
pay between the hours of 6:00 a.m. and 5:30 p.m., Monday through Friday. Work performed outside the regularly
scheduled working hours and on Saturdays, Sundays and recognized legal holidays, or days celebrated as such, shall

be paid for at the rate of double (2) time.

NO. 44: Means forty (40) hours shall constitute a work week, Monday through Friday. Eight (8) hours shall constitute
a work day. Hours of work shall be between the hours of 7:00 a.m. and 4:30 p.m. All work performed before 7:00 a.m.
and after 4:30 p.m. and all work performed in excess of eight (8) hours in any one work day, over forty (40) hours in
any work week and the first eight (8) hours of work on Saturday, shall be paid at the rate of one and one-half (1%z)
times the regular rate of pay. All hours worked in excess of eight (8) hours on Saturday, all hours worked on Sunday
and on holidays, or days that may be celebrated as such, and as designated by the federal government, shall be paid
at two (2) times the regular rate of pay. All shifts for work performed between the hours of 4:30 p.m. and 1:00 a.m.
shall receive eight (8) hours pay at the regular hourly rate of pay plus two dollars ($2.00) per clock hour. All work
performed between the hours of 12:30 a.m. and 9:00 a.m. on a third shift shall receive eight (8) hours pay at the
regular hourly rate plus four dollars ($4.00) per clock hour. All overtime work required after the completion of a regular

shift shall be paid at one and one-half times (1% x) the “shift” hourly rate.

NO. 55: Means the regular work day shall be eight (8) hours between 6:00 a.m. and 4:30 p.m. The first two (2) hours of
work performed in excess of the eight (8) hour work day, Monday through Friday, and the first ten (10) hours of work on
Saturday, shall be paid at one & one-half (1%%) times the straight time rate. All work performed on Sunday, observed
holidays and in excess of ten (10) hours a day, Monday through Saturday, shall be paid at double (2) the straight time

rate.
NO. 66: Means eight (8) hours shall constitute a day's work beginning at 7:00 a.m. (or 8:00) A.M. and ending at 3:30 (or
4:30) P.M. The work week shall be forty (40) hours beginning Monday at 7:00 a.m. (or 8:00) A.M. and ending Friday at

3:30 (or 4:30) P.M. The Employer at his option may use a flexible starting time between the hours of 6:00 a.m. and 8:00
am. All overtime, that is worked outside of the above established working hours of Monday through Friday, shall be paid

at double (2) time, including Saturdays, Sundays and Holidays.
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NO. 67: Means eight (8) hours shall constitute a day's work, with a flexible starting time to begin between 6:00 a.m. to
8:00 a.m., five (5) days a week, Monday through Friday. Any work over eight (8) hours in any one day shall be at the
overtime rate, which is time & one-half (1%4). Any work on Saturday shall be at time & one-half (172), unless a Make-Up
Day due to inclement weather is in effect. Any work on Sundays or holidays shall be at double (2) time. Four (4) days,
ten (10) hours each day to be worked during Monday through Friday, shall be paid at straight time. A Make-Up Day Due
To Inclement Weather Only - Employee(s) will be permitted to work an eight (8) hour make-up day on Saturday only, and

the employee will receive the regular straight time wage rate.

NO. 72: Means that except as is otherwise provided herein, the work week shall be determined to begin at 8:00 a.m.
Wednesday and end at 4:30 p.m. on the following Tuesday. Except as herein provided, working hours are from 8:00 a.m.
to 11:55 a.m. and 12:30 p.m. to 4:25 p.m. and no more than the regular hours shall be worked during the forenoon or
afternoon at the regular rate. In the case of days of inclement weather starting time and quitting time may be adjusted so
long as the hours worked on such days do not exceed eight (8) and do not extend beyond 4:30 p.m. In circumstances
where the Employee or Employees have regularly been working overtime on a particular day or days, no adjustment in
the starting time shall operate to deprive Employees of overtime pay, which they would have otherwise received but for
the change in the starting time. The parties understand that the application of the provisions of the preceding sentence
will result in Employees receiving overtime pay even where they have not worked more than with (8) hours on a particular
day. Regardless of the staring time, the forenoon working hours shall end at 11:55 a.m. and the afternoon working hours
shall begin at 12:30 p.m. and end 8 hours and 25 minutes after the staring time fixed by the Employer for forenoon hours.
Work performed by an employee on a non-holiday Saturday, except as hereinafter provided, or at night or before or after
regular working hours on a non-holiday weekday, shall be considered overtime work, for which Employees working
during such time shall be paid at the rate of one and one-half (1%4) times their regular hourly wage rate for each hour or
fraction thereof, worked during such time. Work performed on a Sunday or the recognized holidays shall be considered
overtime work for which the Employee shall be paid twice the amount of his or her regular hourly wage rate for each hour

or fraction thereof worked on any such day.

NO. 76: Means the standard workday shall consist of eight (8) hours of work between the hours of 8:00 a.m. and 4:30
p.m. with a thirty (30) minute unpaid lunch hour occurring in the middie of the shift. The standard workweek shall consist
of five standard workdays commencing on Monday and ending on Friday. The normal starting and quitting times may be
changed by mutual consent of interested parties. All time worked before and after the established eight (8) hour workday,
Monday through Friday, and all time worked on Saturday, shall be paid for at the rate of time & one-haif (1%%) the hourly
base wage rate in effect. All time worked on Sunday and holidays shall be paid at the rate of double (2) the hourly wage
in effect. All work done on Saturday will be done at time & one-half (1%4), uniess Saturday shall be used as a make-up
day. If an employee should lose one or more days in a work week and use Saturday as a make-up day the pay shall be

at the regular hourly base wage rate and benefits.

NO. 77: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch
period, with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between the
hours of 6:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project owner requires
different starting time. This adjustable starting time can, at the Employer’s option, be staggered to permit starting portions
of the work force at various times within the prescribed hours. The Employer may establish a four (4) ten (10) hour shift
exclusive of the thirty (30) minute lunch period at the straight time wage rate. Forty (40) hours per week shall constitute a
week's work Monday through Thursday. In the event a job is down due to weather conditions, safety or other conditions
beyond the control of the Employer, then Friday may, at the option of the employer, be worked as a make-up day at the
straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per week. Time and one-
half (1 % ) shall be paid for all overtime hours worked during the week, Monday through Friday and for all work performed
on Saturday. Double (2) time shall be paid for all time worked on Sunday and recognized holidays.
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NO. 80: Means eight (8) hours shall constitute the regular work day and forty (40) hours a work week, Monday through
Friday. The Employer shall establish the starting time between 6:30 a.m. through 9:00 a.m. An Employer may further
adjust the starting time up to 9:30 a.m. throughout the year. Time and one-half (1%%) shall be paid after eight (8)
consecutive hours worked after the established starting time and for hours worked before the established starting time.
Time and one-half (1%) shall be paid for work performed on Saturdays. Work performed on Sundays and Holidays shall
be paid at the double (2) time rate of pay. The Employer when working on Highway and Road Work may have the option
to schedule the work week for his paving crew only from Monday through Thursday at ten (10) hours per day at the
straight time rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime rate of
time and one-half (1%4). If the Employer elects to work from Monday through Thursday and is stopped due to inclement
weather (rain, snow, sleet falling), the Employer shall have the option to work Friday at the straight time rate of pay to

complete the forty (40) hours.

NO. 82: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40)
hours will constitute the work week from Monday through Friday, inclusive. Up to four (4) hours of overtime work per
day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier than
6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee’s hourly
rate. Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay. The first
eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the regular rate of
pay. Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the regular rate of pay.
Double time shall be paid for work performed on Sundays, recognized legal holidays or days that may be celebrated
as such as designated by the federal government. Al shifts for work performed between the hours of 4:30 p.m. and
1:00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour. All shifts for work performed
between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate plus four dollars ($4.00) per clock
hour. All overtime work required after the completion of a regular shift shall be paid at one and one-half times (1.5x)

the “shift" hourly rate.

NO. 83: Means eight (8) hours shall constitute the regular workday except when the Employer elects to work Four, 10-
Hour days as explained in this Section with starting time to be between the hours of 6:00 a.m. and 9:00 a.m. as
determined by the Employer. This adjustable starting time can, at the Employer’s option, be staggered to permit
starting portions of the work force at various times within the prescribed hours. Qvertime is to be paid after eight (8)
hours at the rate of time and one-half (1%). The Employer may have the option to schedule his workweek from
Monday through Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten (10)
hours in any one day to be at the applicable overtime rate of time and one-half (1%). If the Employer elects to work
from Monday through Thursday and is stopped due to inclement weather (rain, snow, sleet falling) he shall have the
option to work Friday at the straight time rate of pay to complete his forty (40) hours. However, should a holiday occur,
Monday through Thursday, the Employer shall have the option to work Friday at the straight time rate of pay, unless
work is halted due to inclement weather (rain, snow, sleet falling). The work week is to begin on Monday. Time and
one-half (1%) shall be paid for Saturday work. Double (2) time shall be paid for all Sunday work and work performed

on recognized holidays.

NO. B7: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 p.m.
at the Employers discretion shall constitute a day's work. Any work prior to 6:00 am. or after eight (8) hours shall be
paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular work week. All
hours before and after these regular hours shall be considered overtime and shall be paid for at the rate of double (2)
time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages.
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NO. 91: Means eight (8) hours shall constitute a day’'s work commencing at 7:00 a.m. and ending at 3:30 p.m., allowing
one-half (¥) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00
a.m. and 9:00 am. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday.
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up day.
If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be paid time
and one-half (1%) for work performed on Saturdays, before the regular starting time or after the regular quitting time or
over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (1%2) is paid for work
performed over ten (10) hours a day) or over forty (40) hours per work week. Work performed on Sundays and
recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary for the project
to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work must continue for a
period of not less than three (3) consecutive work days, two (2) days which must be regular work days (Monday through
Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a holiday, such
extension into a Saturday or holiday shall be considered as part of the previous workday and employees shall be paid at
the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The second shift shall be
eight (8) hours regular time pay plus $2.50 per hour premium for eight (8) hours work. Third shift will be for eight (8)

hours regular time pay plus $3.00 per hour premium for eight (8) hours work.

NO. 92: Means all work performed from 8:00 a.m. to 4:30 p.m., Monday through Friday, will be at straight time pay up to
forty (40) hours per week. All work performed Monday through Friday before 8:00 a.m. and after 4:30 p.m. will be done at
time and one-half (1%4). All work done on Saturday will be done at time and one-half (1%4), unless the employer and
employee agree that Saturday shall be used as a make-up day. The Employer may use a flexible starting time of 7:00
a.m. to 8:00 a.m., and quitting time of 3:30 p.m. to 4:30 p.m., and any such different work starting time shall determine
whether wages are payable at the straight rate or the premium rate. All work performed on Saturday shall be paid for at
time and one-half (1%), unless the Saturday has been used as a make-up day. All work performed on Sunday and

holidays shall be paid for at the rate of double (2) time.

NO. 97: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty minute lunch period
with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between the hours of
6:00 a.m. and 9:00 a.m. with the starting time to be determined by the Employer. This adjustable start time can, at the
Employer's option, be staggered to permit starting portions of the work force at various times within the prescribed hours.
The workweek shall begin Monday at the established starting time. The Employer may establish a four (4) ten (10) hour
shift exclusive of a thirty (30) minute unpaid lunch period at the straight time wage rate. Forty (40) hours per week shall
constitute a week’s work, Monday through Thursday. In the event a job is down due to weather conditions, holiday, or
other conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be worked as a
make-up day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per
week. When an Employer works a project on a four (4) ten (10) hour day work schedule, the Employer will not bring in
any other crew for a fifth workday on the project while not calling in the normal crew that had been scheduled for that
project. Time and one-half (1%2) shall be paid for work performed in excess of eight (8) hours on any regular workday or
outside the hours limiting a regular workday, Monday through Friday. Time and one-half (1%%) shall be paid for work
performed on Saturdays. Double (2) time shall be paid for work performed on Sundays and recognized holidays.
Projects that cannot be performed during regular workday: If required by owner, the contractor may perform work outside
the normal work hours and employees shall be paid applicable straight time hourly wage rate plus a premium of two
doliars and fifty cents ($2.50) per hour for the first eight (8) hours worked. Any hours worked in excess of eight (8) hours
shall be paid at the applicable overtime rate plus the two dollar and fifty cent ($2.50) per hour premium. Shift Work:
Shifts may be established when considered necessary be the Employer. Shifts hours and rates will be as follows: First
Shift, Eight (8) hours plus one-half (1/2) hour for lunch. Second Shift, Eight (8) hours plus one-half (1/2) hour for lunch.
Third Shift, Eight (8) hours plus one-half (1/2) hour for lunch. Shifts shall be established for a minimum of three (3)
consecutive workdays. The first shift will be paid at eight (8) hours straight time for eight (8) hours work. The second
shift will be paid eight (8) hours straight time plus a two dollar and fifty cent ($2.50) per hour premium for eight (8) hours
work, and third shift shall be paid eight (8) hours straight time plus a three dollar and fifty cent ($3.50) per hour premium
for eight (8) hours work. Overtime is computed after the premium has been added to the hourly wage rate. Nothing
above prohibits the working of two (2) shifts at greater than eight (8) hours with the excess hours to be paid at overtime

rate.
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NO. 104: Means eight (8) hours per day shall constitute a standard work day between the hours of 6:00 a.m. and 8:00
p.m. The standard work week shall be forty (40) hours between 6.00 a.m. on Monday and ending 8:00 p.m. on Friday.
An overtime rate of time and one-half (1%4) the base hourly rate shall be paid on all hours in excess of eight (8) hours in a
day Monday through Friday. Saturdays shall be considered overtime and work done on Saturday shall be paid at time
and one-half (1%4) the prevailing scale. Sundays and holidays shall be considered overtime and work done on these days

shall be paid at double (2) the prevailing scale.

NO. 109: Means a workday of eight (8) hours shall constitute the regular day's work beginning at 8:00 a.m. through 4:30
p.m.; five (5) days shall constitute a work week from Monday to Friday inclusive; time and one-half (1%%) shall be paid for
all work performed before 8:00 a.m. or after 4:30 p.m. of any day Monday through Friday, and all hours worked on
Saturday. Double (2) time shall be paid for all work performed on Sunday or any of the recognized holidays. Overtime
shall be computed at one-half (1/2) hour intervals. A flexible starting time for eight (8) hours shall constitute the regular
workday between the hours of 6:00 a.m. and 5:30 p.m. with starting time determined by the Employer. This adjustable
starting time can, at the employer's option, be staggered to permit starting portions of the work force at various times
within the prescribed hours. The Employer may have the option to schedule his workweek from Monday through
Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten (1 0) hours in any one
day to be at the applicable overtime rate. If the Employer elects to work from Monday through Thursday and is stopped
due to inclement weather (rain, snow, sleet falling), he shall have the option to work Friday at the straight time rate of pay
to complete his forty (40) hours. When an Employer works a project of a four (4) ten (10) hour day work schedule, the
Employer will not bring in any other crew for a fifth workday on the project while not calling in the normal crew that had
been scheduled for that project. Projects that cannot be performed during regular workday: If required by owner, the
contractor may perform work outside the normal work hours and employees shall be paid applicable straight time hourly
wage rate plus a premium of two dollars and fifty cents ($2.50) per hour for the first eight (8) hours worked. Any hours
worked in excess of eight (8) hours shall be paid at the applicable overtime rate plus the two dollar and fifty cent ($2.50)
per hour premium. Shift work: Shifts may be established when necessary by the Employer. Shifts shall be established
for a minimum of three (3) consecutive workdays. The first shift will be paid at eight (8) hours straight time pay for eight
(8) hours work. The second shift will be paid at eight (8) hours straight time pay plus a two dollar and fifty cent ($2.50)
per hour premium for eight (8) hours work. The third shift will be paid at eight (8) hours straight time pay plus a three
dollar and fifty cent ($3.50) per hour premium for eight (8) hours work. Payment for shift work shall be determined when
an Employer first begins his shift operation, i.e., the shifts which begin on Friday morning and end on Saturday morning
will be paid straight time; the shifts which start on Saturday morning and end on Sunday morning will be paid at time and
one-half (1%); the shift that start on Sunday morning and end on Monday morning will be paid at two (2) times the regular
rate of pay. Employees working during the normal workday shall receive first shift pay; employees working predominantly
in the evening hours shall receive second shift pay; employees working predominately during the early morning hours will
receive third shift pay. Nothing above prohibits the working of two (2) shifts greater than eight (8) hours with excess

hours to be paid at overtime rate.

NO. 114: Means eight (8) hours shall constitute a regular work day between the hours of 7:00 a.m. and 5:30 p.m. with a
thirty (30) minute lunch period to start between the hours of 11:00 a.m. and 1:00 p.m. Five (5) days shall constitute a
regular work week commencing on Monday and ending on Friday. One and one-half (1%) times the regular hourly rate of
pay shall be paid for all overtime work, with the exception of holidays or Sundays. Overtime work shall be deemed to
include any work performed in excess of eight (8) hours on any day in the regular work week, or any work performed
before 7:00 a.m. or after 5:30 p.m. on any day in the regular work week. If a crew is prevented from working forty (40)
hours Monday through Friday by reason of inclement weather, then Saturday may be worked by that crew as a make-up
day at the straight time rate. Double (2) time shall be paid for work performed on Sundays and holidays, or days
observed as such. Shift Work: In the case of three (3) shifts, workmen shall be paid eight (8) hours for seven and one-

half (7%) hours worked.

NO. 116: Means the standard work day shall consist of eight (8) hours of work between the hours of 8:00 a.m. and 4:30
p.m. The standard work week shall consist of five standard work days commencing on Monday and ending on Friday
inclusive. All time worked before and after the established eight (8) hour work day, Monday through Friday, and all time
worked on Saturdays, shall be paid for at the rate of time & one-half (1%) the hourly base wage rate in effect. All time
worked on Sundays and recognized holidays shall be paid for at the rate of double (2) the hourly base wage rate in effect.
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NO. 126: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. If a second or third shift is used,
the regular starting time of the second shift shall be 4:30 p.m. and the regular starting period for the third shift shall be
12:30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift as
outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and
perform seven and one-half (7%4) hours work for eight (8) hours pay. Third shift employees shall be paid an additional
$0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the
Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay. All time worked
before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday
shall be paid at the rate of time and one-half (1%2) except in cases where work is part of an employee's regular Friday
shift. All time worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in
cases where work is part of an employee's previous day’s shift. For all overtime hours worked $27.96 of the fringe
benefits portion of the prevailing wage shall be paid at the same overtime rate at which the cash portion of the
prevailing wage is to be paid. The remaining $1.24 of the fringe benefit portion of the prevailing wage may be paid at

straight time.
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NO. 3: All work done on New Year's Day, Decoration Day, July 4th, Labor Day, Veteran's Day, Thanksgiving and
Christmas shall be compensated at the double (2) time rate of pay. When any of these holidays fall on a Sunday,

the following Monday shall be observed.

NO. 5: All work that shall be done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran’s
Day, Thanksgiving Day, and Christmas Day shall be paid twice the amount of his or her regular hourly wage rate

for each hour of fraction thereof worked on any such day .

NO. 6: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognhized and observed as
the holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall

be performed on Labor Day.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction.
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8)
hours is to be paid to the workman unless worked. If workman are required to work the above enumerated holidays
or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day, or the days observed in lisu of these holidays, shall be paid at the double

time rate of pay.

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the
following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on

Labor Day.

NO. 17: All work performed by Employees working on the following legal holidays, namely New Year's Day,
Memorial Day, Fourth of July, Labor Day, Veteran's Day, to be celebrated on either its national holiday or on the day
after Thanksgiving whichever is agreed upon, Thanksgiving Day and Christmas Day shall be paid at the rate of

double (2) time.

NO. 18: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day,
the Friday following Thanksgiving and Christmas Day shall be paid at the double time rate of pay. When one of the
above holidays falls on Sunday, the following Monday shall be considered the holiday, and when one of the above
holidays falls on Saturday, the preceding Friday shall be considered the holiday, and all work performed on said

day(s) shall be paid at the double time rate.

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate

overtime rates to be based on fifteen minute increments.

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a
holiday occurs on Sunday it shall be observed on the following Monday.
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NO. 27: All work done on the following holidays or days observed as such shall be paid at the double time rate of
pay: New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day and

Christmas Day.

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be
paid at the double time rate of pay. If a holiday falls on Sunday, the following Monday will be observed as the
recognized holiday. If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday.

NO. 36: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workman unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make-up day when an observed holiday occurs during the work week. Employees have the option to work that
make-up day. If workmen are required to work the above enumerated holidays, or days observed as such, they

shall receive double (2) the regular rate of pay for such work.

NO. 41: The following days shall be observed as legal holidays: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day. No work shall be performed on the Fourth of July,
Labor Day or Christmas Day. Any work performed on the above holidays shall be paid for at two (2) times the
regular straight time rate of pay. When any of the above holidays fall on Sunday, the following Monday shall be
observed as such holiday. If a holiday falls on Saturday, it shall not be considered to be observed on the previous

Friday or following Monday. Such days shall be regular workdays.

NO. 45: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the day after Thanksgiving, the day before Christmas, and Christmas Day, shall be paid at the

double time rate of pay.

NO. 47: The following holidays are recognized: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, the day after Thanksgiving and Christmas Day. When a holiday listed above falls
on Saturday, it shall be celebrated on the Friday preceding the holiday. When a holiday falls on Sunday, the
following Monday shall be observed. Holidays referred to above shall be paid for at the double (2) time rate of pay

when worked.

NO. 51: All time worked on Sundays and recognized holidays shall be paid for at the rate of double (2) the hourly
base wage rate in effect. The Employer agrees to recognize the following holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day. If the holiday falls on
Sunday, it shall be recognized on the following Monday. If the holiday falls on a Saturday, it shall be recognized as a

Saturday only holiday.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be

observed on Monday.

NO. 60: All work performed on New Year's Day, Armistice Day (Veteran's Day), Decoration Day (Memorial Day),
independence Day (Fourth of July), Thanksgiving Day and Christmas Day shall be paid at the double time rate of
pay. No work shall be performed on Labor Day except when triple (3) time is paid. When a holiday falls on
Saturday, Friday will be observed as the holiday. When a holiday falls on Sunday, the following Monday shall be

observed as the holiday.
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ST. LOUIS COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of
New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day,
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits.
Whenever any such holidays fall on a Sunday, the following Monday shall be observed as a holiday.

NO. 69: All work performed on New Year's Day, Memorial Day, July Fourth, Labor Day, Veteran's Day,
Thanksgiving Day or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday
after Thanksgiving and the day before Christmas are also holidays, however, if the employer chooses to work the
normal work hours on these days, the employee will be paid at straight -time rate of pay. If a holiday falls on a
Saturday, the holiday will be observed on Saturday; if a holiday falls on a Sunday, the holiday will be observed on

the following Monday.

NO. 71: All work performed on the following recognized holidays, or days that may be celebrated as such, shall be
paid at the double (2) time rate of pay: New Year's Day, Memorial Day, Independence Day, Labor Day, Veterans
Day, Thanksgiving Day, Day after Thanksgiving and Christmas Day. If a holiday falls on Sunday, it shall be
celebrated on Monday. If a holiday falls on Saturday, it shall be celebrated on the Friday proceeding such Saturday.

NO. 73: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Veteran's Day (or mutually agreed date of the Friday after Thanksgiving Day may be substituted for Veteran's Day),
Thanksgiving Day and Christmas Day, or in the event that any of said Holidays falls on Sunday, then the day or days
generally recognized as such. Any work performed anywhere on any of the aforesaid Holidays, or on the day or
days recognized and observed as such, shall be paid for at double (2) time the regular hourly rate.
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Heavy Construction Rates for REPLACEMENT PAGE Section 100
ST. LOUIS COUNTY

Basic Over-
OCCUPATIONAL TITLE * Date of Hourly Time | Holiday | Total Fringe Benefits
Increase Rates | Schedule|Schedule

Carpenter $36.34 11 7 $15.75
Cement Mason $30.56 17 11 $17.30
Electrician (Outside-Line Construction\Lineman) $42.27 9 12 $5.25 + 36%

Lineman Operator $36.45 9 12 $6.25 + 36%

Lineman - Tree Trimmer §25.24 32 31 $10.20 + 3%

Groundman $28.13 9 12 $5.25 + 36%

Groundman - Tree Trimmer $20.00 32 31 $7.89 + 3%
Laborer

General Laborer $31.12 16 10 $14.47
Millwright $36.34 11 7 $15.75
Operating Engineer

Group | $32.16 10 9 $24.16

Group |l $32.16 10 9 $24.16

Group i $30.86 10 9 $24.16

Group IV $27.40 10 9 $24.16

Oiler-Driver $27.86 10 9 $24.16
Pile Driver $36.34 11 7 $15.75
Traffic Control Service Driver $27.35 26 25 $9.045
Truck Driver-Teamster $30.41 25 21 $10.82

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on & heavy construction project within an occupational title that Is not listed on the
Heavy Construction Rale Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

*Annual Incremental Increase ANNUAL WAGE ORDER NO. 23 4/16



ST. LOUIS COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %2) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 9: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours within
five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and 10th hour,
Monday through Friday, shall be paid at time and one-half (1%4) the regular straight time rate of pay. Contractor has the
option to pay two (2) hours per day at the time and one-half (1%%) the regular straight time rate of pay between the hours of
6:00 a.m. and 5:30 p.m., Monday through Friday. Worked performed in the first eight (8) hours on Saturday shall be paid
at the rate of one and eight tenths (1.8) the regular straight time rate. Work performed outside these hours and on
Sundays and recognized legal holidays, or days celebrated as such, shall be paid for at the rate of double (2) time.

NO. 10: Means the regular workday for which employees shall be compensated at straight time hourly rate of pay shall,
unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. The regular workweek shall consist of five (5)
days, Monday through Friday, beginning at 8:00 a.m. and ending at 4:30 p.m. except as may be modified. The starting
time may be either advanced or delayed one hour or two hours at the discretion of the Employer. The Employer may
have the option to schedule his work week from Monday through Thursday at ten (10) hours per day at the straight time
rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime rate. If the Employer
elects to work Monday through Thursday and is stopped due to inclement weather, holidays or other conditions beyond
the control of the Employer, he shall have the option to work Friday at the straight time rate of pay to complete the forty
(40) hour workweek. All necessary overtime and work performed on Saturday, shall be paid at time and one-half (1%%) the
hourly rate, plus an amount equal to one-half (%) of the hourly Total Indicated Fringe Benefits. All work performed on
Sundays and recognized holidays shall be paid at double (2) the hourly rate, plus an amount equal to the hourly Total
indicated Fringe Benefits. Shifts may be established when considered necessary by the Employer. Shift hours and rates
will be as follows. If shifts are established, work on the First Shift will begin between 6:00 a.m. and 9:00 a.m. and consist of
eight (8) hours of work plus one-half hour unpaid lunch. Hours worked during the first shift will be paid at the straight time
rate of pay. The second shift shall start eight hours after the start of the first shift and consist of eight (8) hours of work plus
one-half hour unpaid lunch. Work on the second shift will begin between 2:00 p.m. and 5:00 p.m. and be paid the straight
time rate plus $2.50 per hour. The third shift shall start eight hours after the start of the second shift and consist of eight (8)
hours plus one-half hour unpaid lunch. Work on the third shift will begin between 10:00 p.m. and 1:00 a.m. and be paid the
straight time rate plus $3.50 per hour. The additional amounts that are to be paid are only applicable when working shifts.
Shifts that begin on Saturday morning through those shifts which end on Sunday morning will be paid at time and one-half
these rates. Shifts that begin on Sunday morning through those shifts which end on Monday morning will be paid at double

time these rates.

NO. 11: Means the regular work day shall consist of elght (8) consecutive hours, exclusive of a thirty (30) minute lunch
period, with pay at the regular straight time hourly rate. The regular workday shall begin on the jobsite between the hours
of 6:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project owner requires different
starting time. This adjustable starting time can, at the Employer's option, be staggered to permit starting portions of the
work force, at various times within the prescribed hours. The Employer may establish a four (4) ten (10) hour shift
exclusive of the thirty (30) minute lunch period at the straight time wage rate. Forty (40) hours per work week shall
constitute a week's work Monday through Thursday. In the event a job is down due to weather conditions, safety or other
conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be worked as a make up
day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per week. Time
and one-half (1%) shall be paid for all overtime hours worked during the week, Monday through Friday, and for all work
performed on Saturday. Double time shall be paid for all time worked on Sunday and recognized holidays. For all
overtime hours worked during the week or on Saturday $14.55 of the fringe benefits portion of the prevailing wage shall
be paid at time and one-half (1%%). For all overtime hours worked on Sundays or recognized holidays $14.55 of the fringe
benefits portion of the prevailing wage shall be paid double time. The remaining $.70 of the fringe benefit portion of the

prevailing wage shall be paid at straight time.
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ST. LOUIS COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

NO. 16: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch
period with pay at the straight time hourly rate. The regular workday shall begin on the job site between the hours of 6:00
am. and 9:00 am, with the starting time to be determined by the Employer. This adjustable start time can, at the
Employer’s option, be staggered to permit starting portions of the work force at various times within the prescribed hours.
The workweek shall begin Monday at the established starting time. The Employer may establish a four (4) ten (10) hour
shift exclusive of a thirty (30) minute unpaid lunch period at the straight time wage rate. Forty (40) hours per week shall
constitute a week's work, Monday through Thursday. In the event a job is down due to weather conditions, holiday, or
other conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be worked as a
make-up day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per
week. When an Employer warks a project on a four (4) ten (10) hour day work schedule, the Employer will not bring in any
other crew for a fifth workday on the project while not calling in the normal crew that had been scheduled for that project.
Time and one-half (1%4) shall be paid for work performed in excess of eight (8) hours on any regular workday or outside the
hours limiting a regular workday, Monday through Friday. Time and one-half (174) shall be paid for work performed on
Saturdays. Double (2) time shall be paid for work performed on Sundays and recognized holidays. Projects that cannot be
performed during regular workday: If required by owner, the contractor may perform work outside the normal work hours
and employees shall be paid applicable straight time hourly wage rate plus a premium of two dollars and fifty cents ($2.50)
per hour for the first eight (8) hours worked. Any hours worked in excess of eight (8) hours shall be paid at the applicable
overtime rate plus the two dollar and fifty cent ($2.50) per hour premium. Shift work: Shifts may be established when
considered necessary be the Employer. Shifts hours and rates will be as follows: First Shift, Eight (8) hours plus one-half
(1/2) hour for lunch. Second Shift, Eight (8) hours plus one-half (1/2) hour for lunch. Third Shift, Eight (8) hours plus one-half
(1/2) hour for lunch. Shifts shall be established for a minimum of three (3) consecutive workdays. The first shift will be paid
at eight (8) hours straight time for eight (8) hours work. The second shift will be paid eight (8) hours straight time plus a two
dollar and fifty cent ($2.50) per hour premium for eight (8) hours work, and third shift shall be paid eight (8) hours straight
time plus a three dollar and fifty cent ($3.50) per hour premium for eight (8) hours work. Overtime is computed after the
premium has been added to the hourly wage rate. Nothing above prohibits the working of two (2) shifts at greater than eight

(8) hours with the excess hours to be paid at overtime rate.

NO. 17: Means eight (8) hours shall constitute the regular work day and forty (40) hours a work week, Monday through
Friday. The Employer shall establish the starting time between 6:30 a.m. through 9:00 a.m. An Employer may further
adjust the starting time up to 9:30 A.M. throughout the year. Time and one-half (1%) shall be paid after eight (8)
consecutive hours worked after the established starting time and for hours worked before the established starting time.
Time and one-half (1%%) shall be paid for work performed on Saturdays. Work performed on Sundays and Holidays shall
be paid at the double (2) time rate of pay. The Employer when working on Highway and Road Work may have the option
to schedule the work week for his paving crew only from Monday through Thursday at ten (10) hours per day at the
straight time rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime rate of
time and one-half (1%4). If the Employer elects to work from Monday through Thursday and is stopped due to inclement
weather (rain, snow, sleet falling), the Employer shall have the option to work Friday at the straight time rate of pay to

complete the forty (40) hours.

NO. 25: Means a regular work week of forty (40) hours, starting on Monday and ending on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or any
part thereof by reason of inclement weather, Saturday or any part thereof maybe worked as a make-up day at the straight
time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have
been employed the entire week, shall work Saturday at the straight time rate. A work day is to begin between 6:00 a.m. and
9:00 a.m. However, the project starting time maybe advanced or delayed if mutually agreed to by the interest parties. All
hours worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 26: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day shall
be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or any part
thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the straight time
rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have been
employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between 6:00 a.m. and 9:00
a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the interest parties. for all
time worked on recognized holidays, or days observed as such, double (2) time shall be paid.
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. ST. LOUIS COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

NO. 32: Means the overtime rate shall be time and one-half the regular rate for work over forty (40) hours per week.
Sundays and Holidays shall be paid at double the straight time rate.
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ST. LOUIS COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION

NO. 7: The following days shall be observed as legal holidays: New Year's Day, Memorial Day, Fourth of July, Labor
Day, Veteran's Day, Thanksgiving Day and Christmas Day. No work shall be performed on the Fourth of July, Labor Day
or Christmas Day. Any work performed on the above holidays shall be paid for at two (2) times the regular straight time
rate of pay. When any of the above holidays fall on Sunday, the following Monday shall be observed as such holiday. If
a holiday falls on Saturday, it shall not be considered to be observed on the previous Friday or following Monday. Such

days shall be regular workdays.

NO. 9: All work performed on Sundays and the following recognized holidays, or the days observed as such, of New
Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day, shall be
paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Whenever any such

holidays fall on a Sunday, the following Monday shall be observed as a holiday.

NO. 10: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. When a holiday occurs on Saturday it shall not be
observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a holiday
occurs on Sunday, it shall be observed on the following Monday.

NO. 11: Means all work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day, Christmas Day, and any additional holidays which may be mutually agreed upon shall be paid at the
double (2) time rate of pay. Whenever any such holiday falis on a Sunday, the following Monday shall be recognized and

observed as the holiday. No work shall be performed on Labor Day.

NO. 12: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. When one of the foregoing
holidays falls on Sunday, it shall be celebrated on the following Monday. When one of the foregoing holidays falls on

Saturday, it shall be celebrated on the Friday before the holiday.

NO. 21: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect
Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8)
hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workman unless
worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make-up day when an observed
holiday occurs during the work week. Employees have the option to work that make-up day. If workmen are required to
work the above enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for

such work.

NO. 25: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect
Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8)
hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workmen unless
worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day when an observed
holiday occurs during the work week. Employees have the option to work that make up day. If workmen are required to
work the above enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for

such work.

NO. 31: All work performed on New Year's Day, Presidents’ Day, Veterans’ Day, Good Friday, Decoration Day, Fourth of
July, Labor Day, Christmas Eve Day, Christmas Day, Thanksgiving Day and Day after Thanksgiving or days celebrated for

the same.
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